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WINCANTON PLC (“Company”) 
 

Disclosure pursuant to section 430(2B) of the Companies Act 2006 
in respect of Tim Lawlor 

 
As announced on 16 November 2021, Tim Lawlor stepped down as a Director and Chief Financial 
Officer of the Company on 28 February 2022. He will continue to be employed by the Company until 
18 March 2022. 
 
As required by the provisions of section 430(2B) of the Companies Act 2006, details of the 
remuneration payments made or to be made to Mr Lawlor are set out below and are available on the 
Company’s website. All elements of remuneration are in line with the Company’s shareholder 
approved Directors’ Remuneration Policy. 
 
Salary, pension & benefits 
 
No payment in lieu of notice will be made.  
 
Mr Lawlor will continue to receive his contractual salary, pension and benefits until 18 March 2022. 
He will also receive payment in respect of accrued holiday entitlement (less all necessary deductions).   
 
FY22 Annual Bonus Plan (“Bonus”) and Deferred Annual Bonus  

As a leaver due to resignation, Mr Lawlor will not be eligible to receive a Bonus for the financial year 
ending 31 March 2022.  Unvested Deferred Annual Bonus awards (relating to the FY20 and FY21 Bonus) 
will lapse in full. 

Long-Term Incentive Plan (“LTIP”) 

Unvested awards under the LTIP (2019, 2020 and 2021 LTIP) will lapse in full.  
 
Post-employment shareholding requirements 

Following termination of employment, Mr Lawlor will be subject to a post-cessation shareholding 
requirement equivalent to 150% of his salary (or the actual shareholding excluding personal 
investment on cessation, if lower) for one year post-cessation of his role as an Executive Director.  
This guideline applies to shares which vested following 1 April 2020. He will therefore be required to 
hold vested shares (net of tax) relating to the 2017 LTIP (38,254 shares) and the 2018 LTIP (22,859 
shares) until 28 February 2023. 

Other than the payments described above, no other remuneration payment or payment for loss of 
office has been or will be paid to Mr Lawlor. 

Details of all payments made to, and receivable by, Mr Lawlor will be disclosed in the Directors’ 
Remuneration Report contained in Wincanton’s Annual Report and Accounts for the financial year 
ending 31 March 2022. 


